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SOCIAL SECURITY
PERSPECTIVES & AWARENESS

S o c i a l  S e c u r i t y  m a x i m i za t i o n  h a s  lo n g  b e e n
a  to p i c  o f  d i s c u s s i o n  re g a rd i n g  i t s  ro le
w i t h i n  a  co m p re h e n s i ve ,  lo n g - te r m
re t i re m e n t  p l a n .  B e ca u s e  S o c i a l  S e c u r i t y
i nvo lve s  s o  m a ny  va r y i n g  r u le s  a n d
re g u l a t i o n s ,  i m p le m e n t i n g  t h e  a p p ro p r i a te
s t ra te g y  d e p e n d s  h e av i ly  o n  e a c h
i n d i v i d u a l ’s  u n i q u e  c i r c u m st a n ce s .  T h e re  i s
n o  o n e - s i ze - f i t s - a l l  a p p ro a c h .  B e low,  we’ l l
t a ke  a  b r i e f  lo o k  a t  s o m e  o f  t h e  key  fa c to rs
i nvo lve d  a n d  w h a t  t h ey  m e a n  fo r  yo u r
p e rs o n a l  d e c i s i o n - m a k i n g  p ro ce s s .

Es t a b l i s h e d  i n  1 9 3 5 ,  t h e  S o c i a l  S e c u r i t y
p ro g ra m  wa s  c re a te d  to  p rov i d e  a  f i n a n c i a l
s a fe t y  n e t  fo r  re t i re e s ,  i n d i v i d u a ls  w i t h
d i s a b i l i t i e s ,  a n d  s u r v i vo rs  o f  d e ce a s e d
wo r ke rs .  I t s  co re  p u r p o s e  re m a i n s  t h e  s a m e
to d ay,  to  o f fe r  a  b a s e l i n e  leve l  o f  i n co m e
s e c u r i t y  a n d  re d u ce  p ove r t y  a m o n g  o ld e r
A m e r i ca n s  a n d  v u l n e ra b le  p o p u l a t i o n s .
Fu n d e d  p r i m a r i ly  t h ro u g h  p ay ro l l  t a xe s ,
S o c i a l  S e c u r i t y  h a s  evo lve d  ove r  t i m e  to
a d a pt  to  d e m o g ra p h i c  s h i f t s ,  i n f l a t i o n ,  a n d
c h a n g e s  i n  t h e  l a b o r  fo rce .  W h i le  i t  i s  n o t
i n te n d e d  to  re p l a ce  a l l  o f  a  wo r ke r ’s
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i n co m e ,  i t  co n t i n u e s  to  s e r ve  a s  a
fo u n d a t i o n a l  co m p o n e n t  o f  lo n g ‑ te r m
f i n a n c i a l  p l a n n i n g .

Understand ing  t he  E lements

A s  S o c i a l  S e c u r i t y  i s  a n  i m p o r t a n t
c o m p o n e n t  o f  r e t i r e m e n t  p l a n n i n g ,  i t  i s
i m p o r t a n t  t o  r e c o g n i z e  t h a t  i t s  r u l e s  c a n  b e
q u i t e  c o m p l e x .  B e l o w  i s  a  h i g h - l e v e l
o v e r v i e w  o f  k e y  t o p i c s ,  i n c l u d i n g  P r i m a r y
I n s u r a n c e  A m o u n t  ( P I A ) ,  F u l l  R e t i r e m e n t
A g e  ( F R A ) ,  d i s a b i l i t y  b e n e f i t s ,  w o r k i n g
w h i l e  r e c e i v i n g  b e n e f i t s ,  a n d  s p o u s a l  a n d
s u r v i v o r  b e n e f i t s .

Pr imar y  Insurance  Amount  (P IA)

Yo u r  Pr i m a r y  I n s u ra n ce  A m o u n t  ( P I A )  i s  t h e
m o n t h ly  b e n e f i t  yo u ’ re  e n t i t le d  to  a t  yo u r
Fu l l  Re t i re m e n t  Ag e  ( F RA ) .  I t ’s  ca l c u l a te d
u s i n g  yo u r  h i g h e st  3 5  ye a rs  o f
i n f l a t i o n ‑ a d j u s te d  e a r n i n g s .  M i s s i n g  ye a rs
co u n t  a s  ze ro s ,  w h i c h  ca n  lowe r  yo u r
b e n e f i t ,  m a k i n g  a d d i t i o n a l  wo r k i n g  ye a rs
p ote n t i a l ly  va l u a b le .
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Disab i l i t y  Benef i t s

S o c i a l  S e c u r i t y  D i s a b i l i t y  I n s u ra n ce  ( S S D I )
p rov i d e s  i n co m e  s u p p o r t  to  i n d i v i d u a ls
w h o  a re  u n a b le  to  wo r k  d u e  to  a  s eve re
m e d i ca l  co n d i t i o n  t h a t  i s  ex p e c te d  to  l a s t
a t  le a s t  o n e  ye a r  o r  re s u l t  i n  d e a t h .
E l i g i b i l i t y  i s  b a s e d  o n  h av i n g  s u f f i c i e n t
re d u ce d  S S D I  wo r k  c re d i t s  a n d  m e e t i n g
t h e  S SA’s  s t r i c t  m e d i ca l  c r i te r i a .  O n ce
a p p rove d ,  b e n e f i c i a r i e s  m ay  re ce i ve
m o n t h ly  p ay m e n t s  a n d  i n  s o m e  ca s e s ,
q u a l i fy  fo r  M e d i ca re  a fte r  a  wa i t i n g
p e r i o d .  S S D I  b e n e f i t s  a u to m a t i ca l ly
co nve r t  to  s t a n d a rd  S o c i a l  S e c u r i t y
re t i re m e n t  b e n e f i t s  a t  Fu l l  Re t i re m e n t  Ag e
( F RA ) ,  w i t h  n o  re d u c t i o n  i n  b e n e f i t
a m o u n t .

Work ing  W hi le  Col lec t ing  Benef i t s

M a ny  re t i re e’s  co n t i n u e  to  wo r k  p a r t i a l ly
d u r i n g  re t i re m e n t ,  b u t  i f  yo u  s t a r t
co l le c t i n g  b e n e f i t s  b e fo re  yo u r  f u l l
re t i re m e n t  a g e  ( F RA )  w h i le  co n t i n u i n g  to
wo r k ,  yo u r  b e n e f i t s  m ay  b e  te m p o ra r i ly
re d u ce d  i f  yo u r  e a r n i n g s  exce e d  t h e  a n n u a l
l i m i t ,  c u r re n t ly  $ 2 4 , 4 8 0 .  T h e s e  re d u c t i o n s
a re n’ t  lo s t ,  t h ey  a re  c re d i te d  b a c k  a n d  w i l l
s l i g h t ly  i n c re a s e  yo u r  b e n e f i t s  o n ce  yo u
re a c h  F RA .  M a ny  f i n d  t h e s e  re d u c t i o n s
s u r p r i s i n g  a n d  p ote n t i a l ly  co s t ly  i f  t h ey ’ re
u n awa re  o f  t h e  r u le .  H oweve r ,  o n ce  yo u
re a c h  F RA ,  yo u r  e a r n i n g s  n o  lo n g e r  a f fe c t
yo u r  m o n t h ly  b e n e f i t ,  a n d  n o  re d u c t i o n s
w i l l  a p p ly  re g a rd le s s  o f  i n co m e .

Social Security Monthly Benefit
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S SA  a p p l i e s  a  p ro g re s s i ve  fo r m u l a  u s i n g
t h re e  b e n d  p o i n t s  to  co nve r t  yo u r  Ave ra g e
I n d exe d  M o n t h ly  Ea r n i n g s  ( A I M E )  i n to  yo u r
P I A ,  re p l a c i n g  a  h i g h e r  p e rce n t a g e  o f
i n co m e  fo r  lowe r‑ e a r n i n g  wo r ke rs .
S p e c i f i ca l ly,  t h e  f i r s t  p o r t i o n  o f  yo u r
e a r n i n g s  i s  re p l a ce d  a t  9 0 % ,  t h e  n ex t
p o r t i o n  a t  3 2 % ,  a n d  e a r n i n g s  a b ove  t h e
s e co n d  b e n d  p o i n t  a t  1 5 % .  T h i s  s t r u c t u re
m a ke s  b e n e f i t s  p ro g re s s i ve  s o  t h a t  lowe r-
a n d  m o d e ra te - i n co m e  wo r ke rs  re ce i ve  a
l a rg e r  p e rce n t a g e  o f  t h e i r  A I M E  i n
b e n e f i t s ,  w h i le  h i g h e r  e a r n e rs  re ce i ve
p ro p o r t i o n a l ly  le s s .  

I f  yo u  d o n’ t  h ave  t h e  f u l l  4 0  wo r k  c re d i t s
( 4 0  q u a r te rs  o f  wo r k )  re q u i re d  fo r  a
s t a n d a rd  S o c i a l  S e c u r i t y  re t i re m e n t
b e n e f i t ,  yo u  m ay  s t i l l  q u a l i fy  fo r  a  re d u ce d
b e n e f i t .  I n d i v i d u a ls  w i t h  fewe r  t h a n  4 0
c re d i t s  ca n n ot  re ce i ve  t h e i r  ow n  re t i re m e n t
b e n e f i t  b u t  m ay  s t i l l  b e  e l i g i b le  fo r
s p o u s a l  o r  s u r v i vo r  b e n e f i t s  b a s e d  o n  a
s p o u s e’s  re co rd .  I n  s o m e  ca s e s ,  co n t i n u i n g
to  wo r k ,  eve n  p a r t- t i m e ,  ca n  h e l p  yo u
a cc u m u l a te  a d d i t i o n a l  c re d i t s  a n d
eve n t u a l ly  q u a l i fy  fo r  f u l l  e l i g i b i l i t y.

Ful l  Ret i rement  Age  (FRA)

Yo u r  F RA  i s  t h e  a g e  a t  w h i c h  yo u  re ce i ve
1 0 0 %  of  yo u r  P I A .  F RA  d e p e n d s  o n  b i r t h
ye a r :

1 9 4 3 – 1 9 5 4 :  Ag e  6 6

1 9 5 5 – 1 9 5 9 :  I n c re a s e s  2  m o n t h s  p e r
ye a r  ( 6 6  +  2  m o n t h s  to  6 6  +  1 0  m o n t h s )

1 9 6 0  o r  l a te r :  Ag e  6 7

C l a i m i n g  b e n e f i t s  b e fo re  F RA  p e r m a n e n t ly
re d u ce s  yo u r  b e n e f i t  ( u p  to  3 0 %  a t  a g e  6 2 ) .
D e l ay i n g  b e n e f i t s  a f te r  F RA ,  u p  to  a g e  7 0
i n c re a s e s  t h e m  by  a b o u t  8 %  p e r  ye a r  v i a
D e l aye d  Re t i re m e n t  C re d i t s .
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Sur v ivor  &  Spousa l  Benef i t s

S u r v i vo r  b e n e f i t s  p rov i d e  o n g o i n g  i n co m e  to  e l i g i b le  s p o u s e s ,  fo r m e r  s p o u s e s ,  a n d
d e p e n d e n t s  a fte r  a  wo r ke r ’s  d e a t h .  A  s u r v i v i n g  s p o u s e  ca n  b e g i n  re ce i v i n g  re d u ce d
s u r v i vo r  b e n e f i t s  a s  e a r ly  a s  a g e  6 0  (o r  a g e  5 0  i f  d i s a b le d ) ,  a n d  m ay  re ce i ve  u p  to  1 0 0 %
of  t h e  d e ce a s e d  wo r ke r ’s  b e n e f i t  i f  c l a i m e d  a t  Fu l l  Re t i re m e n t  Ag e  ( F RA ) .  S u r v i vo rs  m ay
a ls o  co o rd i n a te  b e t we e n  t h e i r  ow n  re t i re m e n t  b e n e f i t  a n d  a  s u r v i vo r  b e n e f i t  o fte n
c l a i m i n g  o n e  f i r s t  a n d  sw i tc h i n g  l a te r  to  h e l p  m a x i m i ze  l i fe t i m e  i n co m e .  I n  re g a rd s  to
S p o u s a l  B e n e f i t s ,  w h i le  b ot h  s p o u s e s  a re  l i v i n g ,  t h e  h i g h e r- e a r n i n g  s p o u s e’s  b e n e f i t
p ote n i t a l ly  p l ays  a  key  ro le  i n  d e te r m i n i n g  t h e  lowe r  e a r n i n g  s p o u s e’s  f u t u re  i n co m e
b e n e f i t s .  B e ca u s e  t h e  lowe r  e a r n i n g  s p o u s e  t y p i ca l ly  re ce i ve s  t h e  l a rg e r  o f  t h e  t wo
b e n e f i t  o pt i o n s  ( t h e i r  ow n  b e n e f i t  o r  5 0 %  of  t h e  l i v i n g  s p o u s e’s  P I A ,  w h i c h eve r  i s
h i g h e r ) ,  d e c i s i o n s  a ro u n d  w h e n  t h e  s p o u s e  f i l e s  ca n  s i g n i f i ca n t ly  a f fe c t  lo n g - te r m
h o u s e h o ld  i n co m e .  T h e  t a b le  b e low  i l l u s t ra te s  h ow  t h e s e  o pt i o n s  m ay  i m p a c t  b e n e f i t s .

To  co n c l u d e ,  a s  t h e s e  exa m p le s  i l l u s t ra te ,  S o c i a l  S e c u r i t y  d e c i s i o n s  ca n  b e  co m p lex ,  a n d
m a k i n g  c h o i ce s  w i t h o u t  ca re f u l  p l a n n i n g  m ay  h ave  l a s t i n g  a n d  p ote n t i a l ly  a d ve rs e
e f fe c t s  o n  yo u r  lo n g - te r m  re t i re m e n t  i n co m e .  W h e t h e r  yo u  a re  m a ny  ye a rs  f ro m
re t i re m e n t ,  a p p ro a c h i n g  i t  s o o n ,  o r  a re  a l re a d y  re t i re d ,  eva l u a t i n g  yo u r  S o c i a l  S e c u r i t y
s t ra te g y  ca n  b e  a n  i m p o r t a n t  s te p  towa rd  re i n fo rc i n g  a n d  o pt i m i z i n g  yo u r  ove ra l l
re t i re m e n t  p l a n .  P le a s e  fe e l  f re e  to  i n q u i re  a ny t i m e  w i t h  q u e st i o n s  o r  fo r  d i s c u s s i o n .

A j ay  K h a t r i ,  C R PC ™
Pr i n c i p a l  /  I nve st m e n t  Ad v i s o r
A l te r n i t y  I nve st m e n t  Ad v i s o rs
a k h a t r i @ a l te r n i t ya d v i s o rs .co m

Spouse PIA Your Age % of Spouse’s PIA Benefit Amount

$2,000 62 32.50% $650

 $2,000 63 35.00% $700

$2,000 64 37.50% $750

$2,000 65 41.66% $833

$2,000 66 45.83% $917

$2,000 67 or > 50.00% $1,000
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Alternity Investment Advisors, LLC is a registered investment advisor in the State of California &
Texas. The advisor may not transact business in states where it is not appropriately registered,
excluded or exempted from registration. Individualized responses to persons that involve either the
effecting of transaction in securities, or the rendering of personalized investment advice for
compensation, will not be made without registration or exemption. There is substantial risk of loss in
investing, past performance of investment results is not indicative of future results.

What percentage of my living spouse’s benefit will I receive? (2k PIA Example)


